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Use <ol> for numbered lists
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create a line break<br>instead of a new paragraph break
horizontal line:  <hr>
<hr style="width:100%; height:6px; background-color: #A99F4B; border:none;" />

For a box
<p style="border-style:solid; border-color: #A99F4B; padding: 1em; font-weight:bold; text-align: center; background-color: rgb(255, 255, 240);">By Joy W. Goldman, RN, MS, PCC, Professionally Certified Leadership Coach</p>

Adding color:  this is for background – insert before code where you want it:
<div style="background-color: #a99f4b;">

Two paragraph box

<p style="border-style:solid; border-color: #A99F4B; padding: 1em; font-weight:bold; background-color: rgb(255, 255, 240);">To help you understand your strengths and motivators as well as identify your risk factors, Wiederhold & Associates offers The Hogan Leadership Forecast Series.  Through the series, you will receive a report designed to help you develop as a leader. <br><br>It will provide insights about your behavior and traits that showcase strengths as well as behaviors and traits that could potentially undermine or inhibit your performance.  And if you’re committed to being the best leader you can be, we will help you determine the best way to enhance your awareness and make impactful change.</p>


To insert a video  Watch the <a data-rokbox=""href="https://vimeo.com/202384869/a5af21ec2b">Pre-Orientation Instructions</a>.

</ul><p></p>
<h5><em><u>Next Steps:</u></em></h5>
<p></p><ul>
    <li>Assess and design the <em>Leadership and Management structure</em> of the physician enterprise to enhance the performance excellence culture</li>
    <li><em>Knowledge management and transfer</em> through data analytics:</li>
    <ul><li>Determine the most important operational, service and clinical data analytics needed</li></ul>
    <li><em>Process Management</em> through formal methodologies:</li>
    <ul><li>Determine the process management for the organization</li>
	<li>Develop leadership, management and staff to focus on processes to:</li>	
	<ul><li>achieve results, </li>
	<li>standardize operating norms,</li>
	<li>reduce variation,  and </li>
	<li>hardwire best practices.</li></ul>	
</ul><p></p>





Joy’s signature line

<p>Joy W. Goldman RN, MS, PCC, PDC<br>
Executive Director, Leadership Coaching<br>
Wiederhold & Associates</p>
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Font color 
<font color="red">This is some text!</font> 

Email link
<a href="mailto:webmaster@inmotiontesting.com">Contact Me</a>

In this first example, all the text in the paragraph tag is indented 40 pixels from the left. Any other paragraph tags are not indented.

<p style="margin-left: 40px">This text is indented.</p>

In this second example, only the first line of text in the paragraph will be indented 40 pixels from the left. Any additional lines of text in that paragraph will not be indented.
<p style="text-indent: 40px">This text is indented.</p>

Check mark
<p>&#10004; milk<br>&#10004; butter<br>&#10004; bread<p>

Preview:

✔ milk
✔ butter
✔ bread
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Janice Lamy posts

[bookmark: _Hlk524016649]<p>Read other posts by Janice:</p> 
<p><a href="http://www.wiederholdassoc.com/blog/2018/08/29/process-transformation-a-way-to-reduce-cost-improve-quality-etc-etc-etc">Process Transformation: a Way to Reduce Cost, Improve Quality, etc. etc. etc.</a></p>
<p><a href="http://www.wiederholdassoc.com/blog/2018/09/06/your-healthcare-marketing-plan-what-s-missing">Your Healthcare Marketing Plan: What’s Missing?</a></p>

Jeff Gorke
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<p><em>“This article originally appeared on <a href="https://www.stout.com">www.stout.com.</a>”</em></p>
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<p>* To read more about Stout’s experience and how we provided a 15 to 1 return on a client’s initial investment by helping them improve on their revenuecycle, download our <a href="https://www.stout.com/insights/article/revenue-cycle-its-neither-the-numbers-nor-the-process-its-both">case study now. </a></p>
<p><a href="http://www.wiederholdassoc.com/blog/2018/10/09/physician-compensation-value-based-care-initiatives-bring-disruption">Physician Compensation Value-Based Care Initiatives Bring Disruption</a></p>
<p>a href=http://www.wiederholdassoc.com/blog/2018/10/19/physician-executives-are-you-utilizing-their-talent>Physician Executives – Are You Utilizing Their Talent?</P>




