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	Position
	Organization
	City
	State
	Description
	Contact Address / Email
	Phone/Fax

	Chief Compliance Privacy Officer/Vice President
	DHR Health
	Edinburg
	TX
	The Chief Compliance and Privacy Officer oversees the Corporate Compliance Program, functioning as an independent and objective body that reviews and evaluates compliance issues/concerns within the organization. A minimum of 5 years of experience. 
	https://www.linkedin.com/jobs/view/1889575277
	N/A

	Chief Executive Officer
	Flowers Hospital
	Dothan
	AL
	The Chief Executive Officer (CEO) will participate in operational decision-making processes necessary for the successful attainment of the hospital's mission in addition to maintaining an awareness of changes in healthcare matters that could have an impact on the success of the hospital. A minimum of 5 or more years of demonstrated successful leadership.
	https://www.linkedin.com/jobs/view/1886008052
	N/A

	Chief Executive Officer
	UnitedHealth Group
	Colorado Springs
	CO
	Provides overall strategic and operational direction for the Colorado Springs market and advances the company’s mission by leading the development of short and long-range objectives, policies, budgets and operating plans for the market. 10+ years in a leadership capacity.
	https://www.linkedin.com/jobs/view/1865678324
	N/A

	Chief Executive Officer
	Detroit Medical Center
	Detroit
	MI
	The Chief Executive Officer has overall operational responsibility and oversight of DMC Harper University Hospital, DMC Hutzel Women s Hospital, DMC Detroit Receiving Hospital and DMC Heart Hospital. Minimum 10 to 15 years of progressive experience in facility or healthcare management.
	https://www.linkedin.com/jobs/view/1758829884
	N/A

	Chief Executive Officer
	Greenwood Leflore Hospital
	Greenwood
	MS
	THE CEO will be responsible to the Board of Hospital Commissioners for the efficient, economical and effective administration, direction, and coordination of all activities of the Hospital and its affiliated clinics. Minimum 3-5 years of experience.
	https://www.linkedin.com/jobs/view/1817569732
	N/A

	Chief Executive Officer
	Martin General Hospital
	Williamston
	NC
	The Chief Executive Officer (CEO) will participate in operational decision-making processes necessary for the successful attainment of the hospital's mission in addition to maintaining an awareness of changes in healthcare matters that could have an impact on the success of the hospital. Minimum of 5 or more years of demonstrated successful leadership.
	https://www.linkedin.com/jobs/view/1900999972
	N/A

	Chief Executive Officer
	DeTar Healthcare System
	Victoria
	TX
	The Chief Executive Officer (CEO) will participate in operational decision-making processes necessary for the successful attainment of the hospital's mission in addition to maintaining an awareness of changes in healthcare matters that could have an impact on the success of the hospital. A minimum of 5 or more years of demonstrated successful leadership.
	https://www.linkedin.com/jobs/view/1885973066
	N/A

	Chief Executive Officer
	Crater Community Hospice, Inc.
	Petersburg
	VA
	The Chief Executive Officer (CEO) is appointed by the Board of Directors and is directly responsible to the Board for the management and operations of Crater Community Hospice. Minimum of 5 years of management experience.
	https://www.linkedin.com/jobs/view/1862213411
	N/A

	Chief Executive Officer
	N/A
	Seattle
	WA
	This executive-level position will provide operational leadership for a complex physician-owned practice group. Minimum of 5 years of experience in senior-level management.
	https://www.linkedin.com/jobs/view/1878197746
	N/A

	Chief Executive Officer (Market)
	Commonwealth Health
	Wilkes-Barre
	PA
	Plans and directs all aspects of an organization's policies, objectives, and initiatives. Responsible for the short and long-term profitability and growth of the market. Minimum of 10 years’ experience of demonstrated successful leadership.
	https://careers.ache.org/jobs/13650975/market-ceo-commonwealth-health
	N/A

	Chief Financial Officer
	Coordinated Regional Care
	Culver City
	CA
	The Chief Financial Officer is responsible for the financial strategy, financial operations, and compliance and integrity of Coordinated Regional Care Business Segment and each of its geographic operations and legal entities, and will provide leadership, direction, and administration of all financial aspects of the company. Minimum of 10 years of progressive leadership experience.
	https://www.linkedin.com/jobs/view/1876287107
	N/A

	Chief Financial Officer
	N/A
	Hayward
	CA
	An incredible management services organization in the East Bay area is seeking a dynamic visionary as their Chief Financial Officer. Oversees and directs all of the organization's finances, accounting and financial systems. 5+ years of experience as a Finance Director or higher.
	https://www.linkedin.com/jobs/view/1890937532
	N/A

	Chief Financial Officer
	Hoag Clinic
	Irvine
	CA
	This individual will be responsible for the development of a successful financial strategy for Clinic operations which includes independent physician groups, physician management services, concierge medical services and other ambulatory medical services and programs. Minimum of 8 years senior financial leadership experience.
	https://jobbank.hfma.org/job/chief-financial-officer-hoag-clinic/54088624
	N/A

	Chief Financial Officer
	Eastern Connecticut Health Network
	Manchester
	CT
	The CFO is responsible for the oversight of financial operations for ECHN and its subsidiaries and affiliates. 8+ Years of Healthcare Experience.
	https://www.linkedin.com/jobs/view/1876284962
	N/A

	Chief Financial Officer
	Root Center for Advanced Recovery
	N/A
	CT
	The CFO will have primary day-to-day responsibility for planning, implementing, managing and controlling all financial-related activities of the company. 10 + years in progressively responsible financial leadership roles.
	https://www.linkedin.com/jobs/view/1862634258
	N/A

	Chief Financial Officer
	Coliseum Health System
	Macon 
	GA
	Responsibilities include management of all financial departments, allocation of resources, and preparation of the annual budget. 4+ years of experience in a Hospital Controller, Asst. CFO, or VP of Finance role preferred.
	https://www.linkedin.com/jobs/view/1897954184
	N/A

	Chief Financial Officer
	Wilson Medical Center
	Neodesha
	KS
	Directs for organizations financial planning and accounting practices, as well as its relationship with lending institutions, shareholders, and the financial community. 3-5 years’ experience. 
	https://www.linkedin.com/jobs/view/1893727418
	N/A

	Chief Financial Officer
	North Memorial Health
	Robbinsdale
	MN
	The Chief Financial Officer is corporately responsible for developing financial strategies in
conjunction with participation in the strategic planning process of North Memorial Health Care and serving as a resource to the Board of Trustees, as well as, Executive and Senior management. 8 years of financial leadership experience. 
	https://www.linkedin.com/jobs/view/1879435253/
	N/A

	Chief Financial Officer
	MountainView Regional Medical Center
	Las Cruces
	NM
	Overall financial operations of the acute-care facility. Minimum 5 years financial/accounting progressive managerial experience in acute-care environment. 
	https://www.linkedin.com/jobs/view/1891195846
	N/A

	Chief Financial Officer
	AllianceHealth Midwest
	Midwest City
	OK
	Overall financial operations of the acute-care facility. Minimum 5 years financial/accounting progressive managerial experience in acute-care environment. 
	https://www.linkedin.com/jobs/view/1889480121
	N/A

	Chief Financial Officer
	Rennova Health, Inc.
	Knoxville
	TN
	The Chief Financial Officer (CFO) will provide expert counsel and direct the fiscal operations of Rennova Community Hospitals. At least 5 years previous experience. 
	https://www.linkedin.com/jobs/view/1895438326
	N/A

	Chief Financial Officer
	Valley Regional Medical Center
	Brownsville
	TX
	The Chief Financial Officer directs the financial and other departmental activities in accordance with defined hospital policies and objectives. 4+ years of experience in a Hospital Controller, Asst. CFO, or VP of Finance role preferred.
	https://www.linkedin.com/jobs/view/1888288266
	N/A

	Chief Financial Officer
	Cody Regional Health
	Cody
	WY
	Overall financial operations of the acute-care facility. Minimum 5 years financial/accounting progressive managerial experience in acute-care environment. 
	Contact: Robbie Armbrust, rarmbrust@qhr.com
	N/A

	Chief Financial Officer (Division)
	LifePoint Health
	Brentwood
	TN
	The Division Chief Financial Officer (CFO) provides leadership and direction on financial operations for a Division. Minimum 15 years’ related experience with 5 years of experience working at the CFO level in an acute-care facility is required.
	https://www.linkedin.com/jobs/view/1883544433
	N/A

	Chief Financial Officer/Vice President
	Cielo
	Melbourne
	FL
	The Chief Financial Officer is responsible for ensuring the success of the financial operations with a focus on its strategic vision. 10 years’ experience.
	https://careers.ache.org/jobs/13631988/vice-president-and-chief-financial-officer
	N/A

	Chief Financial Officer/Vice President – Finance
	Magellan Health
	Cambridge
	MA
	Responsible for the management of all financial affairs for customer accounts covered under the assigned Strategic Business Unit. Position has overall leadership for the financial affairs of Magellan’s Senior Whole Health plan in Massachusetts, serving the managed long-term care Medicaid market. Requires 10+ years in financial leadership roles serving the managed Medicaid health plan market.
	https://www.linkedin.com/jobs/view/1884632326
	N/A

	Chief Financial Officer/Vice President (Regional)
	UnityPoint Health
	Peoria
	IL
	The Regional Chief Financial Officer is a member of the senior most UnityPoint Health (UPH) Peoria management decision making team and is accountable for financial planning, financial operations and other finance related processes necessary to create a world-class finance organization. Minimum of 10 years’ experience in a senior financial leadership capacity.
	https://www.linkedin.com/jobs/view/1891238186
	N/A

	Chief Growth & Partnership Officer
	Blaze Health
	Golden Valley
	MN
	The Chief Growth and Partnership Officer, in partnership with Blaze Health Executive Leadership and the Blaze Health Board of Directors, sets the strategic vision for development of provider and payer partnerships supporting the overall strategic objectives of the organization. Minimum of 15 years in progressive leadership experience.
	https://careers.ache.org/jobs/13651187/chief-growth-partnership-officer
	N/A

	Chief Human Resources Officer
	Los Alamitos Medical Center
	Los Alamitos
	CA
	The Hospital Chief Human Resources Officer is responsible for strategic workforce planning, as well as the day-to-day HR Operations within a hospital. Experience of at least 7 years in a top HR leadership position.
	https://www.linkedin.com/jobs/view/1711277297
	N/A

	Chief Human Resources Officer/Vice President – Human Resources
	AnMed Health
	Anderson
	SC
	The CHRO/VPHR will be responsible for the human resources strategy and objectives of the largest independent health system in South Carolina, and will oversee all human resources-related administrative and policy functions, in addition to multiple operational areas. At least 10+ years of leadership experience in Human Resources Management.
	https://careers.ache.org/jobs/13636760/chro-vice-president-human-resources
	N/A

	Chief Information Officer
	CME Corp.
	Warwick
	RI
	The CIO will play an integral strategic member of the senior management team who is accountable for defining and delivering IT strategy and capabilities across CME Corp. 10+ years of experience.
	https://www.linkedin.com/jobs/view/1893954936
	N/A

	Chief Information Officer/Vice President
	Valley Presbyterian Hospital
	Valley
	AL
	The Chief Information Officer (CIO) will provide business and technology vision and leadership in the planning, selection, implementation, and support of organization-wide information services. Minimum of 8 years of experience.
	https://www.linkedin.com/jobs/view/1901006433
	N/A

	Chief Information Officer/Vice President
	Roper St. Francis Healthcare
	Ladson
	SC
	The Chief Information Officer (CIO) is the most senior information technology executive at Roper St. Francis (RSFH). Reporting to the Chief Operating Officer, the CIO is responsible for driving the strategy and operations for IT within a complex organization. 10 years of relevant and progressive IT senior leadership experience within a healthcare environment. 
	Contact: Rachel Polhemus, rachelp@wittkieffer.com
	240-644-6023

	Chief Marketing Officer
	Stella Center
	Chicago
	IL
	This person will lead the full marketing lifecycle, including strategy, implementation, execution, and analysis of all paid, owned, and earned marketing and advertising, all in pursuit of improving and optimizing patient acquisition and retention rates. 15+ years of experience in strategic marketing leadership.
	https://www.linkedin.com/jobs/view/1863355311
	N/A

	Chief Marketing Officer
	Shady Grove Fertility
	Rockville
	MD
	A visionary, the CMO oversees strategic planning and execution of marketing programs and branding efforts. Minimum of 15 years of management experience.
	https://www.linkedin.com/jobs/view/1863145728
	N/A

	Chief Marketing Officer
	Mercy
	Chesterfield
	MO
	Responsible for the organizational and operational effectiveness of the Integrated Marketing team. 5+ years marketing or business management experience.
	https://www.linkedin.com/jobs/view/1876287902
	N/A

	Chief Medical Officer
	Mass General Brigham Community Physicians Organization
	Boston
	MA
	He/she is an important contributor to the development of overall organizational strategy related to MGB CPO and population health management, with major responsibility for development and implementation of programs that improve clinical performance (quality, efficiency and safety of care) in the community network of the Mass General Brigham system. 
	https://www.healthecareers.com/job/chief-medical-officer-cmo/2043936
	N/A

	Chief Medical Officer
	Health New England
	Springfield
	MA
	As member of HNE’s Executive Leadership team, the Chief Medical Officer (CMO) is responsible for the clinical vision of the company and along with other senior leadership members, leads corporate planning and capacity building efforts to improve organizational performance. 7 to 10 plus years of medical management experience in an MCO or multi-specialty group.
	Contact: Alex Drury, alex@morganconsulting.com
	N/A

	Chief Medical Officer
	Johns Hopkins Medicine
	Elkridge
	MD
	The Chief Medical Officer (CMO) of Johns Hopkins HealthCare is the executive leader responsible for clinical strategy, medical policy, medical management, and other clinical operations for all Johns Hopkins HealthCare business units. 5 or more years of successful executive experience in managed care required.
	https://lensa.com/cmo-johns-hopkins-healthcare-jobs/elkridge/jd/36160f9ee6f36d664b33f49705061264
	N/A

	Chief Medical Officer (Market)
	UnitedHealth Group
	Cypress
	CA
	This CMO serves as the market lead of all clinical programs as they impact a member’s passage from enrollment thru end of life care and Hospice. 5+ years clinical practice experience.
	https://www.linkedin.com/jobs/view/1863302926
	N/A

	Chief Medical Officer (System)
	Phoebe Putney Health System
	Albany
	GA
	Reporting directly to the President and CEO and in partnership with him, the CMO will drive, execute, and externally communicate the quality journey of Phoebe. 5 to 10 years of successful and progressive healthcare executive experience. 
	contact Patricia McCollum, Senior Recruiter at patricia_mccollum@ajg.com
	N/A

	Chief Medical Officer/Vice President
	Southwestern Health Resources
	Dallas
	TX
	As a member of the executive leadership team, the Chief Medical Officer is responsible for providing clinical perspective, knowledge, experience, and leadership to ensure collaboration and alignment between the entity and the medical staff. Minimum 10 years senior management experience.
	https://www.linkedin.com/jobs/view/1899567887
	N/A

	Chief Nursing Executive
	Prospect Medical Holdings, Inc.
	Culver City
	CA
	The Southern California Hospital (SCH) CNE is responsible for supporting the PMH Enterprise quality, patient safety, and clinical performance improvement strategy by coordinating activities related to nursing clinical performance excellence in the three hospitals that comprise SCH license. Minimum of at least 5 years in a CNO or VP of Nursing Practice role.
	https://www.linkedin.com/jobs/view/1876290030/
	N/A

	Chief Nursing Executive
	The Los Angeles Community Hospital/
Foothill Regional Medical Center
	Los Angeles
	CA
	The Los Angeles Community Hospital and Foothill Regional Medical Center CNE is responsible for supporting the PMH Enterprise quality, patient safety, and clinical performance improvement strategy by coordinating activities related to nursing clinical performance excellence in four hospitals. Minimum of at least 5 years in a CNO or VP of Nursing Practice role.
	https://careers.ache.org/jobs/13624539/chief-nursing-executive-lach-frmc
	N/A

	Chief Nursing Officer
	UT Health 
	Jacksonville
	FL
	The Chief Nursing Officer (CNO) is responsible for providing leadership, direction, and administration of activities relating to patient care, nursing practice, nursing education, and clinical development across the organization. 5+ years of experience in clinical nurse leadership and experience as a Chief Nursing Officer required.
	https://www.linkedin.com/jobs/view/1894154277
	N/A

	Chief Nursing Officer
	Cascadia Healthcare
	Boise
	ID
	The Chief Nursing Officer (CNO) is responsible for oversight of the daily clinical and administrative operations of the nursing department to ensure that each resident receives the necessary care and services to attain or maintain the highest practicable physical, mental, and psychosocial well-being, in accordance with their comprehensive plan of care. 3-5 years successful experience.
	https://www.linkedin.com/jobs/view/1899559918
	208-781-1628

	Chief Nursing Officer
	Deaconess Union County Hospital
	Morganfield
	KY
	Responsible for supervising nurses and nurse managers, facilitating the design and implementing the delivery of patient care, recommending strategies to improve services, reaching established goals, maintaining satisfactory outcomes and contributing to profitability. 
	https://www.linkedin.com/jobs/view/1896001408
	N/A

	Chief Nursing Officer
	Phelps Memorial Health Center
	Holdrege
	NE
	The CNO is responsible for maintaining patient care standards, including safety and quality of care. 
	https://www.linkedin.com/jobs/view/1901030405
	N/A

	Chief Nursing Officer
	LifePoint Health
	Winchester
	TN
	Has ultimate administrative responsibility for nursing standards and practice regardless of the practice area or reporting relationship of the nurse. Minimum of 3-5 years of CNO experience in an investor-owned healthcare organization.
	https://www.linkedin.com/jobs/view/1881949556
	N/A

	Chief Nursing Officer
	Sovah Health
	Danville
	VA
	Has ultimate administrative responsibility for nursing standards and practice regardless of the practice area or reporting relationship of the nurse. Minimum of 3-5 years of CNO experience in an investor-owned healthcare organization.
	https://www.linkedin.com/jobs/view/1888837839
	N/A

	Chief Nursing Officer (System)/Senior Vice President/Chief Nursing Officer
	The Queen’s Health Systems/The Queen’s Medical Center
	Honolulu
	HI
	As a member of the executive team, the CNO is responsible for developing the strategy, direction and culture of the organization consistent with its mission and values; establishing and achieving organizational goals, objectives and initiatives; and, implementing procedures to adequately safeguard the assets of the Medical Center. 7 to 10 years of progressively responsible executive/management experience.
	https://www.linkedin.com/jobs/view/1899769632
	N/A

	Chief Nursing Officer/Vice President – Patient Care Services
	WellStar
	Austell
	GA
	The Chief Nursing Officer (CNO) reports to the Senior Vice President and Hospital President for the development, organization, and ongoing leadership for the nursing division within the identified WellStar Hospital. 10 years of demonstrated progression in management/ leadership experience.
	https://www.linkedin.com/jobs/view/1885555431
	N/A

	Chief Nursing Officer/Vice President – Patient Care Services
	Cancer Treatment Centers of America
	Zion
	IL
	As a clinically driven organization, the Chief Nurse Officer (CNO) and Vice President (VP) is accountable for the effective leadership, management, and oversight of all nursing functions and patient care services and collaborates in the development of the vision and strategy for nursing and clinical services for all settings across the region of CTCA Chicago. Min of 5 + years' progressive executive leadership Experience.
	https://www.linkedin.com/jobs/view/1877065486
	N/A

	Chief Nursing Officer/Vice President – Patient Care Services
	Mount Carmel East Hospital
	Columbus
	OH
	Responsible for quality and standards of patient care, performance improvement, program management, business operations, budget and resource utilization, and management development for designated areas. 5 to 7 years progressive nursing leadership experience.
	https://careers.ache.org/jobs/13651243/cno-vice-president-patient-care-services-mount-carmel-east-hospital
	N/A

	Chief Operating Officer
	California Cancer Associates for Research and Excellence
	Fresno 
	CA
	The Chief Operating Officer (COO) will serve as a key member of the executive team, leading operational efficiencies and administrative functions at all California Cancer Associates for Research and Excellence (cCARE) locations in the San Diego and Fresno areas. Must bring 10+ years of progressive leadership experience. 
	https://www.linkedin.com/jobs/view/1877000524
	N/A

	Chief Operating Officer
	Howard University Hospital
	Washington
	DC
	Reporting to the Chief Executive Officer, the Chief Operations Officer is responsible for providing management and oversight to the overall operations of the business portfolio, including all ancillary and support services. 7+ years management experience.
	https://www.linkedin.com/jobs/view/1807040834
	N/A

	Chief Operating Officer
	Lakewood Ranch Medical Center
	Bradenton
	FL
	The COO provides day to day operations of the hospital. Implements strategy of CEO and Corporation. A minimum of 2 to 3 years as a senior level manager is required.
	https://www.linkedin.com/jobs/view/1899460985
	N/A

	Chief Operating Officer
	Ascension
	Indianapolis
	IN
	The Chief Operating Officer will be responsible for leading operations and driving high quality, low cost performance across the clinically integrated system of care. A minimum of 7+ years of demonstrated outcome-oriented operational leadership.
	https://www.linkedin.com/jobs/view/1794105351
	N/A

	Chief Operating Officer
	Center for Hospice Care
	South Bend/
Mishawaka
	IN
	Responsible to manage day-to-day operations of all patient, family, and community care programming. Minimum of 5 years of executive level administrative experience.
	https://www.linkedin.com/jobs/view/1882858680
	N/A

	Chief Operating Officer
	St. Anthony Hospital
	Oklahoma City
	OK
	Develops short- and long-term operational goals and plans ensuring alignment with broader organization priorities. Utilizes metrics and organization vision to lead and direct operational activities. 5 years' in leadership.
	https://www.linkedin.com/jobs/view/1891267863
	N/A

	Chief Operating Officer
	Wilkes-Barre General Hospital
	Wilkes-Barre
	PA
	The Chief Operating Officer (COO) reports to the Chief Executive Officer and is responsible for the hospital's day-to-day activities, including revenue and sales growth; expense, cost, and margin-control; and monthly, quarterly, and annual financial goal management. Minimum 4 years recent hospital experience managing multiple departments in acute care facility.
	https://www.linkedin.com/jobs/view/1889619919
	N/A

	Chief Operating Officer
	Vanderbilt University Medical Center
	Nashville
	TN
	The Chief Operating Officer (COO) will have responsibility for optimizing current operations and seeking improvements. 10 years of progressive and broad senior leadership experience.
	https://www.linkedin.com/jobs/view/1892885998
	N/A

	Chief Operating Officer
	GENETWORx
	Glen Allen
	VA
	The COO organizes, plans, directs, and oversees the company’s operation. Experience Required 8 years.
	https://www.linkedin.com/jobs/view/1893083747
	N/A

	Chief Pharmacy Executive/Vice President (Division)
	Blue Cross & Blue Shield of Kansas City
	Kansas City
	MO
	Responsible for the strategic direction, growth, and profit and loss for the Health Plan pharmacy annual spend as well as the outsourced Pharmacy Benefits Manager (PBM) relationship. 10+ years' experience as senior level management with oversight of health plan pharmacy management effort.
	https://www.linkedin.com/jobs/view/1876282325
	N/A

	Compliance Officer
	Asembia LLC
	Florham Park
	NJ
	Under the direction of the General Counsel & Chief Compliance Officer, the Compliance Officer will be responsible for developing, implementing, operating and monitoring Asembia’s Compliance & Privacy Program in accordance with all applicable Federal and state laws, rules and regulatory requirements. 5+ years of compliance/legal work experience.
	https://www.simplyhired.com/job/maG8OXN2Yv3VwMRX5a_TQ-3RdbLTUPSQzybWp3MuhdoG86AmNUG6Ig
	N/A

	President
	Saint Francis Hospital
	Hartford
	CT
	The President of Saint Francis Hospital is responsible and accountable for executive leadership and operational direction to a Regional Health Ministry (RHM) within the regional operating structure. Minimum of 10 years of management experience.
	https://careers.ache.org/jobs/13651230/president-saint-francis-hospital
	N/A

	President/Chief Executive Officer
	N/A
	Pittsburgh
	PA
	Provide oversight for the overall operations and activities. 5+ years demonstrated successful leadership.
	https://careers.ache.org/jobs/13639266/hospital-president-ceo
	N/A

	Senior Vice President – Human Resources
	South Shore Health Center
	Weymouth
	MA
	Reporting to the President/CEO, the SVP, Human Resources is responsible for overseeing several administrative functions including Human Resources, Internal Communications, Office of Experience & Engagement, and Training & Development for South Shore Health. At least 8 years in a leadership role.
	https://www.linkedin.com/jobs/view/1890925803
	N/A

	Senior Vice President – Market Operations
	Jencare Homes Limited
	Metairie
	LA
	Owns and operates the design, development and implementation of the ongoing strategy for operational excellence and growth within the market. Minimum of 5 years direct management/leadership experience. 
	https://www.linkedin.com/jobs/view/1896759418
	N/A

	Senior Vice President – Medical Centers Operations
	N/A
	N/A
	CA
	All care delivery operations and supporting administrative functions delivered at or rendered through the licenses of the hospitals. 10 years of progressive, substantive leadership.
	https://www.linkedin.com/jobs/view/1879438736
	N/A

	Senior Vice President – Public Policy & Advocacy (System)
	Dignity Health
	Rancho Cordova
	CA
	This position leads all public policy efforts for CommonSpirit Health at both state and federal level. Minimum of 5 years of direct management experience.
	https://www.linkedin.com/jobs/view/1891096591
	N/A

	Senior Vice President – Quality, Safety & Experience
	Spectrum Health West Michigan
	Grand Rapids
	MI
	Spectrum Health West Michigan is seeking an experienced clinical leader to provide executive leadership in creating the strategic direction for an effective culture of safety and continuous improvement. At least 10 years of clinical leadership experience. Medical Degree (MD or DO) from an accredited medical school, completion of a residency from an accredited institution and board certification strongly preferred. 
	https://www.linkedin.com/jobs/view/1885462171
	N/A

	Vice President – Business Development
	Haven Hospice
	Gainesville
	FL
	The VP of Business Development is responsible for the overall development and growth of programs and services to meet growth targets and ensure achievement of Haven’s strategy. Minimum 7 years progressive management experience.
	https://www.linkedin.com/jobs/view/1898719591
	N/A

	Vice President – Clinical HUB
	Wellpath
	Nashville
	TN
	The Vice President of Clinical HUB will provide strategic direction and leadership for overall operations of clinical practices by setting objectives, planning, organizing, staffing, and directing the supporting activities of clinical care. 5 plus years pertinent work experience.
	https://www.linkedin.com/jobs/view/1892280519
	N/A

	Vice President – Clinical Implementation & Operations 
	UnitedHealth Group
	Minnetonka
	MN
	The CP, Clinical Implementation and Operations is responsible for leading clinical implementation and operations to support re-entry/expansion into the Individual Exchange market under an aggressive timeline with ambitious growth goals. 8+ years in healthcare business management, managed care or health plan management experience. 
	https://www.linkedin.com/jobs/view/vp-clinical-implementation-operations-telecommute-at-unitedhealth-group-1863169044
	N/A

	Vice President – Corporate Strategy & Business Development
	Carenet Health
	El Paso
	TX
	The position is responsible for evaluating, developing and implementing strategic business development plans that enhance Carenet’s ability to pursue new markets, new capabilities and implement new solutions. 8+ years of strategy and business development experience.
	https://lensa.com/vp-of-corporate-strategy--business-development-jobs/el-paso/jd/9997c2bf574acf1a3af0b33463520ea8
	N/A

	Vice President – Development
	Driscoll Children’s Hospital
	Corpus Christi
	TX
	Reporting to, and partnering closely with President and CEO, Eric Hamon, the VP will lead all philanthropy and marketing efforts for a world-class health system and serve as the executive director for The Driscoll Children's Hospital Development Foundation. 
	Contacts: Kim Brettschneider and Nick Giannas, DriscollVP@wittkieffer.com
	N/A

	Vice President – Digital Operations (System)
	PeaceHealth
	Vancouver
	WA
	Responsible for leading digital health strategies, initiatives & programs that support operational goals and integration across PeaceHealth. Minimum of 10 years healthcare leadership experience required. 
	https://www.linkedin.com/jobs/view/1886190631
	N/A

	Vice President – External Affairs
	Cardinal Health
	Dublin
	OH
	This person will be responsible for corporate external communications, with a focus on the strategy through implementation of successful programs, initiatives and activations that align to Cardinal Health’s corporate reputation and business objectives and enhance stakeholder perception and competitive position. 12+ years of managing strategic communications programs and teams.
	https://www.linkedin.com/jobs/view/vice-president-external-affairs-at-cardinal-health-1862448319
	N/A

	Vice President – Information Technology
	Rally Health
	Washington
	DC
	Reporting to Engineering leadership, the VP, Information Technology leads Rally’s company-wide internal information technology services. 2+ years of experience in a senior information management role. 
	https://lensa.com/vice-president-information-technology-jobs/washington/jd/c06a9b01b30feacff7fd5efca56402a8
	N/A

	Vice President – IT
	N/A
	N/A
	NJ
	The Vice President of IT is responsible for providing direction and management of system wide information technology strategies and works closely with peer and senior level management to derive a detailed understanding of their business, infrastructure and human capital needs from a systems perspective. 5+ years of project management experience.
	https://careers.ache.org/jobs/13641610/vice-president-of-it-5674
	N/A

	Vice President – Lake Charles Clinic Operations
	Ochsner Health
	Lake Charles
	LA
	This job assumes responsibility for the strategic vision, long term planning, direction and overall accountability for system-wide functions; communicates and interprets organizational and departmental mission goals and objectives to all areas of responsibility; and provides leadership and direction in the planning, implementation, and evaluation activities of all areas of responsibility. Required - 10 years’ experience.
	https://www.linkedin.com/jobs/view/1879453642
	N/A

	Vice President – Major Gifts
	Long Beach Memorial Medical Center
	Long Beach
	CA
	The Vice President, Major Gifts, is responsible for leading the major gift program to maximize philanthropic support to Long Beach Medical Center and Miller Children’s & Women’s Hospital, Long Beach, through the Memorial Medical Center Foundation. A minimum of 10 years of progressively responsible management and leadership positions.
	https://www.linkedin.com/jobs/view/1878538042
	N/A

	Vice President – Marketing
	Elekta
	Atlanta
	GA
	The Vice President, Marketing for USA & Caribbean will have primary responsibility for developing Elekta’s business (All Elekta products, point of sale services, and software) operations as well and communicating with and interfacing with to RNCA Management team and functional departments. Minimum 10 years of strong career of progression in Sales Leadership, business development & management.
	https://www.linkedin.com/jobs/view/1833944718
	N/A

	Vice President – Marketing & Communications
	Commonwealth Care Alliance
	Boston
	MA
	Reporting to the Chief Marketing Office (CMO), the Vice President, Marketing is responsible for achieving CCA strategic business goals and objectives associated with organizational priorities, with particular focus on brand awareness and reputation; brand strategy and architecture. Minimum of 5 years in management and leadership roles.
	https://www.linkedin.com/jobs/view/1862646932
	N/A

	Vice President – Network Integrity & Compliance
	Surescripts
	Arlington
	VA
	This position will be responsible for overseeing the governance framework of onboarding customers to ensure appropriate and effective usage of our products and solutions. 5+ years managing a team.
	https://www.linkedin.com/jobs/view/1816164106
	N/A

	Vice President – Operations
	SSM Health Monroe Clinic
	Monroe
	WI
	Serves as a member of the leadership team providing strategic direction on operational issues. 5 years' in leadership.
	https://www.indeed.com/viewjob?jk=9417c929faa6445c
	N/A

	Vice President – Physician Services
	Ascension
	Milwaukee
	WI
	Directs the development of strategic and financial goals for physician services through the creation of policy and program initiatives, including long range financial planning and marketing strategies. 5 years’ experience in Physician Executive leadership role.
	https://www.linkedin.com/jobs/view/vice-president-clinical-services-physician-at-ascension-1758369713
	N/A

	Vice President – Practice Operations
	Pediatrics Associates, Inc.
	Fort Lauderdale
	FL
	The VP of Practice Operations is responsible for all facets of practice operations and strategic business development of the portfolio of medical practices. 10 years of progressive experience.
	https://www.linkedin.com/jobs/view/1896429735
	N/A

	Vice President – Strategic Transformation (System)
	PeaceHealth
	Vancouver
	WA
	Ensures the strategic alignment of projects, business requirements, operational plans, and business development opportunities, while providing visible reporting on project status, portfolio tracking, financial implications, cultural transformation and overall performance. Minimum of 10 years of progressive management experience.
	https://www.linkedin.com/jobs/view/1886267778
	N/A

	Vice President – Strategy & Business Development
	Virginia Health Services, Inc.
	Newport News
	VA
	Reporting to the President and CEO and serving as a member of the Senior Leadership Team, the Vice President, Strategy and Business Development will develop internal and external business opportunities and build external relationships with organizations complementary to VHS. 
	https://careers.shsmd.org/jobs/13648652/vice-president-strategy-and-business-development
	704-377-0362

	Vice President – Talent Strategy
	Oscar Health
	New York
	NY
	You will oversee the long-term strategy of the core people practices, including performance management, people/leadership development, talent management, succession planning and diversity & inclusion. 10+ years of related experience in a high-growth and fast-paced setting with managerial responsibilities (ideally at a technology company). 
	https://www.linkedin.com/jobs/view/vice-president-talent-strategy-at-oscar-health-1888399739
	N/A

	Vice President (Division)
	DaVita Kidney Care
	Cincinnati
	OH
	In this role you will be responsible for the successful operation of 70+ dialysis clinics with revenues of ~$150M. Minimum of 10 years’ progressive management experience required. 
	https://www.linkedin.com/jobs/view/1866223807
	N/A
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