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	Position
	Organization
	City
	State
	Description
	Contact Address / Email
	Phone/Fax

	Chief Clinical Officer
	Providence Medical Group
	Seattle
	WA
	You will be a part of the initial and ongoing oversight of the healthcare clinic providers throughout the identified markets, impacting the innovation and growth of clinics across the region. At least 7 years of leadership experience required. 
	https://www.healthecareers.com/job/chief-clinical-officer-providence-medical-group-northwest-washington/2052492
	N/A

	Chief Compliance Officer
	Appalachian Regional Healthcare System
	Boone
	NC
	Oversees the System’s compliance, risk, and privacy programs. Minimum of 5 years’ experience in a healthcare compliance/ regulatory role. 
	https://www.indeed.com/viewjob?jk=5e538916dc5b57f1
	N/A

	Chief Compliance Officer
	Nomi Health
	Orem
	UT
	You will work with the Founding Executive team and other leaders as needed to respond to legal inquiries and responses, develop and implement the infrastructure needed to mitigate risk, ensure compliance with industry standards and regulations and develop fraud, waste and abuse prevention protocols. 10+ years in a leadership capacity. 
	https://www.indeed.com/viewjob?jk=66343cf28a0ec7a9
	N/A

	Chief Executive Officer
	United Indian Health Services
	Arcata
	CA
	You will lead a forward focused organization with a positive working environment. 5 years of progressive experience as a chief executive officer or other senior operating officer at an ambulatory healthcare facility is preferred. 
	https://www.linkedin.com/jobs/view/2006302539
	N/A

	Chief Executive Officer
	Pediatric Therapy Network
	Los Angeles
	CA
	Responsible for strategic leadership of the organization including operations, programming, partnerships, advocacy, fundraising, finances, and strategic planning. A minimum of 10 years' experience in progressively responsible roles within senior management positions. 
	https://www.linkedin.com/jobs/view/2163863429
	N/A

	Chief Executive Officer
	Chinese Community Health Plan
	San Francisco
	CA
	The CEO is responsible for planning, managing, directing, and coordinating the overall operation of Chinese Community Health Plan. Must have 10 years of managerial experience. 
	https://www.linkedin.com/jobs/view/2006319245
	N/A

	Chief Executive Officer
	South Bay Hospital
	Sun City Center
	FL
	Under a combination of administrative and executive direction, the Chief Executive Officer provides leadership and directs the overall operation of the hospital consistent with policies and objectives of the hospital and its advisory or governing Board. 2+ years of experience in a COO or CEO role. 
	https://www.linkedin.com/jobs/view/2011699709
	N?A

	Chief Executive Officer
	Regency Hospital
	Macon
	GA
	The CEO role is an excellent opportunity to provide hands-on hospital operations management in a critical care environment. At least 5 years of acute care operations and leadership experience. 
	https://lensa.com/chief-executive-officer-jobs/macon/jd/faa1b9267b95ef901d10ac59af108fc0
	N/A

	Chief Executive Officer
	Hazelden Betty Ford Foundation
	Center City
	MN
	The new CEO will be responsible for leading all aspects of the Foundation as the organization continues to build a new, transformative model for addiction treatment and recovery services in the 21st century. 
	Contacts: Jim King, Michelle Johnson and Jim Gauss, atrechsel@wittkieffer.com 
	504-512-3036

	Chief Executive Officer
	Sakakawea Medical Center
	Bismarck
	ND
	The CEO is responsible for effective health center and CAH management to provide quality services, promote positive employee relations and achieve the mission to meet the healthcare needs of the communities served. A minimum of 5 years of experience. 
	Contact: Jocelyn Bertsch, jbertsch@smcnd.org 
	701-494-0052

	Chief Executive Officer
	Nicholas H. Noyes Memorial Hospital
	Dansville
	NY
	The President/CEO is to provide leadership and direction in promoting a regional approach to health care delivery, as well as develop and maintain the relationships both within the hospital system but, as importantly, outside the hospital. 10 years of significant executive experience. 
	https://www.linkedin.com/jobs/view/2150644571
	N/A

	Chief Executive Officer
	Maury Regional Medical Group
	Columbia
	TN
	The CEO will focus on optimizing the medical group infrastructure, operating processes, provider engagement, access, consistency of practice, clinical outcomes, quality, and other aspects that will support MRMG continuing its evolution as a high performing medical group. Candidates should have 5 years of increasing responsibility in a multi-specialty group practice with multi-site responsibility. 
	Contact: Dan Young or Wendy Brower, wbrower@wittkieffer.com 
	314-754-6072

	Chief Executive Officer
	Aetna Better Health of Texas
	Dallas
	TX
	The Chief Executive Officer (CEO) has accountability and authority for administration and implementation of all contract requirements. Approximately 10 years progressive management experience. 
	https://www.linkedin.com/jobs/view/2023792947
	N/A

	Chief Executive Officer
	Lillian M. Hudspeth Memorial Hospital
	Sonora
	TX
	Primary responsibilities of the CEO will be to provide direction and administration of all aspects of hospital district activities to assure quality patient care and regulatory compliance. 5 years’ administrative experience in leadership in a rural Hospital required. 
	Contact: Debbie Morse, dmorse@connectedhcsolutions.com
	N/A

	Chief Financial Officer
	N/A
	Phoenix
	AZ
	This will support the Hospital CEO and Group CFO in driving finance, operations, and strategy. 5+ years’ experience as hospital CFO. 
	Contact: Matt Marmaro, marmaro@snifinancial.com
	N/A

	Chief Financial Officer
	N/A
	Hays
	KS
	The Chief Financial Officer (CFO) will work in collaboration with the CEO, Board of Trustees, and other Executive members in the hospital’s Administrative team. Must have at least 5-7 years of healthcare financial leadership experience. 
	https://www.linkedin.com/jobs/view/2159051139
	N/A

	Chief Financial Officer
	Beth Israel Lahey Health
	Boston
	MA
	The CFO is responsible for advising and supporting the executive team and governance, leading all matters related to finance across the health system. Minimum of 10 years of successful financial management experience. 
	Contact: Keshia Harris, kharris@wittkieffer.com
	N/A

	Chief Financial Officer
	N/A
	N/A
	NM
	The Chief Financial Officer provides leadership and direction to all financial departments for the overall fiscal responsibility of the hospital. A minimum of 3 years of experience working at the CFO level in an acute-care hospital is required. 
	Contact: Amy Engle, aengle@ameexecutivesearch.com
	813-888-6749

	Chief Financial Officer
	Desert Springs Hospital
	Las Vegas
	NV
	Maximize hospital financial performance. minimum of 8 years of progressive financial experience required. 
	https://careers.ache.org/jobs/13887819/cfo
	N/A

	Chief Financial Officer
	OU Medicine, Inc.
	Oklahoma City
	OK
	Under the general direction of the OUMC Edmond Chief Executive Officer, works in coordination with company financial leadership to plan, organize and direct budgeting and financial operations for the hospital. Minimum of 4 years of experience in a Hospital controller, Assistant CFO, or VP Finance role. 
	https://www.linkedin.com/jobs/view/2023944102
	N/A

	Chief Financial Officer
	Texoma Medical Center
	Denison
	TX
	Maximize hospital financial performance. minimum of 8 years of progressive financial experience required. 
	https://careers.ache.org/jobs/13887822/cfo
	N/A

	Chief Financial Officer
	The Hospitals of Providence
	El Paso
	TX
	The Chief Financial Officer has responsibility for safeguarding the facility assets and ensuring the financial statements. At least 10 years of progressive financial healthcare or equivalent experience. 
	https://careers.ashhra.org/jobs/13894908/chief-financial-officer-the-hospitals-of-providence-sierra-campus
	N/A

	Chief Financial Officer
	N/A
	Fort Worth
	TX
	A home health client. Review and ensure the financial reporting process are moving affectively and recommend improvements as needed. 5+ years of accounting/financial controllership. 
	https://www.linkedin.com/jobs/view/1995937376
	N/A

	Chief Financial Officer
	Mission Trail Baptist Hospital
	San Antonio
	TX
	The Chief Financial Officer has responsibility for safeguarding the facility assets and ensuring the financial statements. At least ten years of progressive financial healthcare or equivalent experience. 
	https://www.linkedin.com/jobs/view/2172460347
	N/A

	Chief Financial Officer (Market)
	N/A
	Boston
	MA
	This will be the hospital CFO of their flagship hospital and will have oversight over the other hospitals in the market. 10+ years’ experience in a leadership role at the hospital or market/group level. 
	Contact: Matt Marmaro, marmaro@snifinancial.com
	N/A

	Chief Financial Officer/Vice President
	Hershey Medical Center & Academic Medical Group
	Hershey
	PA
	The CFO will provide financial and administrative leadership to HMC and AMG and serve as a key executive member of the senior leadership team for both entities. With full responsibility for the day-to-day financial accountability for both entities. Must bring at least 5 years of senior-level leadership experience. 
	https://jobbank.hfma.org/job/vp-chief-financial-officer-hershey-medical-center-and-academic-medical-group/54747696
	215-656-3583

	Chief Financial Officer/Vice President
	Baylor Scott & White Health
	Dallas
	TX
	the Chief Financial Officer is responsible for recommending and managing long-range financial plans, operating and capital budgets, plans for capitalization and financing of BSWH, operating groups, affiliates and subsidiaries, and protection and management of BSWH assets and liabilities. 8+ years of experience.
	https://www.linkedin.com/jobs/view/2023645194
	N/A

	Chief Human Resources Officer
	Jefferson Regional Medical Center
	Pine Bluff
	AR
	The CHRO will be responsible for the human resources strategy and objectives for the only general acute care hospital in Jefferson County, and will oversee all human resources-related administrative and policy functions. At least 5 years of management experience. 
	Contact: Patricia Neds, patricia_neds@ajg.com
	N/A

	Chief Human Resources Officer/Senior Vice President
	UC Health
	Cincinnati 
	OH
	The Chief Human Resources Officer works with system and site executives to develop and implement human resources strategies, policies and programs in support of UC Health’s business strategies and goals. 7 to 10 years of senior level HR Management experience. 
	https://www.linkedin.com/jobs/view/2170455867
	N/A

	Chief Information Officer
	Satellite Healthcare
	San Jose
	CA
	The purpose of the Chief Information Officer (CIO) role is to define and establish Satellite Healthcare’s technological strategy to provide superior quality care for patients and families who entrust their lives in the organization’s care. 5 years leading an IT organization. 
	https://www.linkedin.com/jobs/view/2006378756
	N/A

	Chief Information Officer
	N/A
	Owings Mills
	MD
	The Chief Information Officer is a new position within the company, and will be responsible for setting the strategic technological direction for the organization; ensuring the delivery of systems that will enable the growth of the company while driving down costs through use of contemporary hardware/virtual strategies and maintaining a stable, secure and high availability environment. 15 or more years of progressive IT management experience. 
	https://www.linkedin.com/jobs/view/2004822861
	N/A

	Chief Information Officer
	University Medical Center of Southern Nevada
	Las Vegas
	NV
	Directs the provision of all Management Information Systems (MIS) services for the organization. 5 years of managerial experience over a large-scale information systems operation. 
	https://www.linkedin.com/jobs/view/2159186784
	N/A

	Chief Information Officer
	EvergreenHealth
	Kirkland
	WA
	The CIO is responsible for providing executive oversight for; information technology (IT), clinical informatics (CI), analytics, telecommunications (VoIP), biomedical technology, and health information management (HIM) functions. 5 years of experience supervising IT professionals. 
	https://www.linkedin.com/jobs/view/2160288278
	N/A

	Chief Information Officer/Senior Vice President
	Rush University Medical Center
	Chicago
	IL
	This executive position is responsible for providing leadership and vision for the strategic planning, operations, integration, and implementation of information systems and services across the Rush University System for Health. Minimum of 10 - 15 years of IT experience. 
	https://careers.ache.org/jobs/13921473/senior-vice-president-and-chief-information-officer
	N/A

	Chief Information Officer/Vice President
	Valley Presbyterian Hospital
	Van Nuys
	CA
	The Chief Information Officer (CIO) will provide business and technology vision and leadership in the planning, selection, implementation, and support of organization-wide information services. Minimum of 8 years of experience. 
	https://www.linkedin.com/jobs/view/2162422772
	N/A

	Chief Medical Informatics Officer
	Quality Insights
	Charleston
	WV
	The CMIO will be responsible for the vision, strategy, and deployment oversight of clinical and analytics information system. 5-10+ years specifically focused on clinical informatics/ analytics direction and management. 
	https://careers.ache.org/jobs/13891951/chief-medical-informatics-officer
	N/A

	Chief Medical Officer
	Alta Hospitals System
	Culver City
	CA
	Reporting to the Senior Vice President of Southern California Hospitals, this is a highly visible role as a member of the senior leadership team that will collaborate with Southern California hospitals and employed physicians. 
	https://careers.ache.org/jobs/13892421/chief-medical-officer
	N/A

	Chief Medical Officer
	Largo Medical Center
	Largo
	FL
	The Facility Chief Medical Officer (CMO) ensures high quality, patient-centered care by leading clinical and quality initiatives that support the provision of consistent clinical performance and practice standards across the hospital. 10+ years of experience in clinical practice required. 
	https://www.healthecareers.com/job/chief-medical-officer-cmo-largo-medical-center/2055192
	N/A

	Chief Medical Officer
	CharterCare Health Partners
	Providence
	RI
	Reporting to the Chief Executive Officer of Charter Care Health Partners (CCHP), this is a highly visible role as a member of CCHP Leadership team that will collaborate with CCHP hospitals and employed physicians. 
	https://careers.ache.org/jobs/13892404/chief-medical-officer-chartercare-health-partners
	N/A

	Chief Medical Officer/Vice President
	SCP Health
	Atlanta
	GA
	Reporting to the Division President, with supervisory responsibility over all Group Medical Officers, the HM CMO will maintain oversight and overall accountability for the quality and efficiency of care provided with and through our HM providers and will ensure results which are consistent with our clinical quality and clinical operational goals and objectives. Minimum 5 Years of applicable healthcare services management experience. 
	https://www.linkedin.com/jobs/view/2150667590
	N/A

	Chief Nursing Officer
	Tenet Healthcare
	Glendale
	AZ
	The Chief Nursing Officer provides strategic leadership as the senior executive position responsible for all nursing and other designated patient care functions and services within the hospital organization. At least 5 years of progressive management experience. 
	https://www.linkedin.com/jobs/view/2169974709
	N/A

	Chief Nursing Officer
	Eastern Idaho Regional Medical Center
	Idaho Falls
	ID
	The Chief Nursing Officer (CNO) at HCA Healthcare has overall authority for providing leadership, direction, and administration of direct patient care activities, nursing practice, and nursing education and development across the organization. 5 plus years of experience in clinical nurse management.
	https://www.linkedin.com/jobs/view/2023736470
	N/A

	Chief Nursing Officer
	Coeur D’ Alene Health & Rehab of Cascadia
	Worley
	ID
	The Chief Nursing Officer (CNO) is responsible for oversight of the daily clinical and administrative operations of the nursing department to ensure that each resident receives the necessary care and services. 3-5 years successful experience. 
	https://www.linkedin.com/jobs/view/2170438131
	N/A

	Chief Nursing Officer
	St. Joseph Medical Center
	Joliet
	IL
	The Chief Nursing Officer provides vision and strategic direction for nursing operations and collaborates with facility nursing leadership to achieve this direction. Minimum 10 or more years of progressive leadership experience in nursing and patient care management. 
	https://www.linkedin.com/jobs/view/2157349614
	N/A

	Chief Nursing Officer/Chief Operating Officer
	St. Luke’s Health System
	Boise
	ID
	Establish and maintain professional practice standards and guidelines, assuring adherence to relevant statues, rules, regulatory requirements and accreditation standards across the facility for area of responsibility. 12 years’ relevant experience. 
	contact Kevin McDowell at mcdowell@slhs.org
	N/A

	Chief Nursing Officer/Senior Vice President
	McLaren Health Care
	Grand Blanc
	MI
	Provides oversight for the clinical, operational and financial practice of nursing across the continuum of care. 10 years’ experience of progressively responsible hospital operations.
	https://www.linkedin.com/jobs/view/2158426944
	N/A

	Chief Operating Officer
	Hoag Clinic
	Costa Mesa
	CA
	The Chief Operating Officer (COO) Hoag Clinic is responsible for the operations, patient experience, clinical quality and overall functioning of the multispecialty, multi-location medical groups and IPAs operating under the Hoag Clinic. At least 10 years’ experience in leadership role in operations in a multi-site facility. 
	https://www.linkedin.com/jobs/view/2149596722
	N/A

	Chief Operating Officer
	STRIDE Community Health Center
	Denver
	CO
	Oversee the daily operations of the organization. Minimum of 8 years of operational leadership in the healthcare industry required, including 5 years of senior management experience. 
	https://www.linkedin.com/jobs/view/2023942391
	N/A

	Chief Operating Officer
	Howard University Hospital
	Washington
	DC
	Reporting to the President, the Chief Operating Officer (COO) is responsible for providing management and oversight to the overall operations of the business portfolio, including all ancillary and support services. 7+ years management experience. 
	https://www.linkedin.com/jobs/view/2158526282
	N/A

	Chief Operating Officer
	Chesapeake & Washington Health Care
	Waldorf
	MA
	The next COO will lead the development and implementation of the strategic plan for growth, while assuring the continued financial stability of the organization, and also maintaining a congenial, professional work environment. 5-10 years’ experience.
	https://careers.mgma.com/job/coo-waldorf-maryland-4619
	N/A

	Chief Operating Officer
	Johns Hopkins HealthCare
	Hanover
	MD
	The Chief Operating Officer (COO) of Johns Hopkins HealthCare (JHHC) is responsible for the leadership and execution of all operational components of the organization. At least 15 years of increasingly responsible senior management experience. 
	https://www.simplyhired.com/job/V_yHFYZlnF8Z5ycXGo59WZhBljuStMcrz9nh1DdCBduZbMeBvQlSzw
	N/A

	Chief Operating Officer
	Gerber Memorial
	Fremont 
	MI
	Reporting to the Regional Market Leader/Hospital President, the Chief Operating Officer (COO) is a key member of the Hospital Executive Leadership team who actively partners with the Chief Nursing Officer to organize, direct, evaluate and integrate the delivery of patient care and clinical services. In collaboration with System leadership. 3 years of relevant experience in of progressive healthcare management experience. 
	https://www.linkedin.com/jobs/view/2171039124
	N/A

	Chief Operating Officer
	Elite Medical Center
	Las Vegas
	NV
	The COO directs and coordinates the hospitals financial and budget activities to fund operations, maximize investments, and increases efficiencies. 5 to 10 years’ COO experience. 
	https://careers.ache.org/jobs/13897317/hospital-chief-operating-officer-coo-elite-medical-center-las-vegas
	N/A

	Chief Operating Officer
	Penn Medicine
	Philadelphia
	PA
	The scope of leadership includes strategic planning and execution, clinical operations, research administration, and financial performance oversight including revenue cycle management. At least 7-10 years of progressively responsible administrative leadership experience. 
	https://www.linkedin.com/jobs/view/2011695736
	N/A

	Chief Operating Officer
	Olympic Medical Center
	Port Angeles
	WA
	This position has overall responsibility for assigned program planning, fiscal management, administration, and assigned operation of organizational functions, programs, and activities. 7-10 years of comparable operational management leadership experience. 
	https://careers.ache.org/jobs/13901075/chief-operating-officer-coo
	N/A

	Chief Operating Officer
	Swedish Medical Group
	Seattle
	WA
	The COO provides overall leadership and direction for SMG in the development, implementation and management of the operations of the group to deliver the highest quality and cost-effective care. 
	https://careers.mgma.com/job/chief-operating-officer-seattle-washington-4631
	N/A

	Chief Operating Officer
	Ascension Medical Group Wisconsin
	Glendale
	WI
	The COO will lead all day-to-day operations for the Ascension Medical Group Wisconsin. A minimum of 10-15 years of demonstrated outcome-oriented leadership experience. 
	https://careers.mgma.com/job/chief-operating-officer-glendale-wisconsin-4627
	N/A

	Chief Operating Officer (Northern Region)
	Beth Israel Lahey Health
	Danvers
	MA
	Reporting to the President of BILH-PC the Chief Operating Officers (COOs) for the North and South Regions, in partnership with the Associate CMOs oversee all aspects of the clinical and administrative enterprise in their region. 8-10 years related work experience required and 3-5 years supervisory/management experience required. 
	https://www.linkedin.com/jobs/view/2150610399
	N/A

	Chief Operating Officer (Southern Region)
	Beth Israel Lahey Health
	Needham
	MA
	Reporting to the President of BILH-PC the Chief Operating Officers (COOs) for the North and South Regions, in partnership with the Associate CMOs oversee all aspects of the clinical and administrative enterprise in their region. 8-10 years related work experience required and 3-5 years supervisory/management experience required. 
	https://www.linkedin.com/jobs/view/2150609487
	N/A

	Chief Strategy Officer (Group)
	Tenet Healthcare
	Scottsdale
	AZ
	The Group Chief Strategy Officer, Arizona Group, will be responsible for oversight of the business and strategic planning and marketing integrity of the Phoenix and Tucson Markets. Minimum of 5 years of experience. 
	https://careers.ashhra.org/jobs/13897004/group-chief-strategy-officer-arizona-group-abrazo-scottsdale-campus-phoenix-arizona
	N/A

	Compliance Officer
	Nivano Physicians
	Sacramento
	CA
	Manage and oversee the Compliance department. At least 2-3 years of healthcare compliance officer experience. 
	https://www.simplyhired.com/job/tmLSQxka-F7H6UT0Iz_lSCeaej_jRmVl6LtalyltnAoDiLAkkS7fQg
	N/A

	Compliance Officer
	Tenet Healthcare
	Oklahoma City
	OK
	The Compliance Officer has responsibility for managing the implementation of Tenet’s Ethics and Compliance Program at his/her assigned facility. At least 3 to 5 years of progressive experience. 
	https://careers.ashhra.org/jobs/13894931/compliance-officer-oklahoma-city-oklahoma
	N/A

	President
	Prospect Medical Holdings, Inc.
	Manchester
	CT
	The President, Prospect Physician Enterprise (PPE) will serve as a senior executive with responsibility for the quality and safety of patient care, employee and physician/provider engagement, patient experience process improvement and operating and financial results. 10 to 15 years of progressive leadership experience. 
	https://careers.ache.org/jobs/13883949/president-of-prospect-physician-enterprise-ppe
	N/A

	President/Chief Executive Officer
	Gila Regional Medical Center
	Silver City
	NM
	The new President & CEO is responsible for day-to-day operations of the hospital and the long term vision and strategy of Gila Regional Medical Center. Must have at least 5 to 7 years of hospital CEO experience. 
	https://careers.ache.org/jobs/13901083/president-ceo
	N/A

	President/Chief Executive Officer
	West Penn Hospital
	Pittsburgh
	PA
	Responsible for the clinical, community, and overall quality and fiscal performance of the hospital and its programs as measured against approved goals and objectives reflected in the AHN Strategic Plan. MD or DO. 10 years of progressive experience in healthcare leadership. 
	https://www.linkedin.com/jobs/view/physician-president-ceo-west-penn-hospital-ahn-at-highmark-health-2170059685
	N/A

	Senior Vice President – Enterprise Technology
	VillageMD
	Chicago
	IL
	You will be accountable for the strategy, program development, and overall performance of technology operations providing business value and creating operational efficiencies for the fastest growing leader of primary care in the US. 15+ years of senior and executive leadership experience. 
	https://www.linkedin.com/jobs/view/2011700192
	N/A

	Senior Vice President – HR Consulting
	WellStar Health System
	Marietta
	GA
	The purpose of the SVP, HR Consulting is to provide active leadership to business unit HR, maintaining strategic alignment between the business units and HR. 5-7 years in a HR leadership role. 
	https://www.linkedin.com/jobs/view/2011701802
	N/A

	Senior Vice President/
Administrator
	SUNY Downstate Medical Center
	New York
	NY
	Providing leadership oversight of an integrated health system including, inpatient and outpatient services, ACOs, community health centers, home care, and other related entities. 10 to 15 years of senior hospital leadership experience is required. 
	https://www.linkedin.com/jobs/view/2162230075
	N/A

	Vice President
	LabCorp
	Knoxville
	TN
	The Vice President/General Manager (VPGM) will lead the Joint Venture (JV) between LabCorp and the University of Tennessee (Knoxville). In addition, this role will have responsibility to grow the East Tennessee and Nashville markets within the Southeast Division, bringing continued growth and success with an emphasis on increasing market share by executing at the local/regional level. Minimum of 10 years of progressive responsibilities in healthcare sales/marketing management. 
	https://www.linkedin.com/jobs/view/2148133956
	N/A

	Vice President – Business Development
	Swedish Medical Center
	Englewood
	CO
	The Vice President of Business Development will oversee complex physician relationships and large-scale physician recruitment initiatives, acting as the physician liaison for Swedish Medical Center. 7 or more years of increasing responsibility in a tertiary hospital setting. 
	https://www.linkedin.com/jobs/view/2166317914
	N/A

	Vice President – Business Development & Strategy
	Phlow Corporation
	Richmond
	VA
	A key member of the Commercial Leadership Team, the Vice President of Business Development and Strategy will partner closely with Executive team members to design, implement, and execute a strategic business development plan. At least 10 years is business development, licensing, or corporate development experience. 
	https://www.linkedin.com/jobs/view/2157838363
	N/A

	Vice President – Clinical Operations
	Treasure Coast Hospice
	Stuart
	FL
	The Vice President of Clinical Operations for the clinical programs at Treasure Coast Hospice is professional, has responsibility for the overall leadership, strategic direction and oversight of access and patient care services for the organization. Minimum of 10 years’ experience in a managerial or leadership role. 
	https://careers.ashhra.org/jobs/13898499/vice-president-of-clinical-operations
	N/A

	Vice President – Compliance
	Spectrum Health Services, Inc.
	Philadelphia
	PA
	The Vice President for Compliance has principal authority and responsibility for the development, implementation, oversight, and evaluation of all aspects of Compliance Program. At least 5 years of compliance leadership experience in a healthcare setting.
	https://www.indeed.com/viewjob?jk=ed95418c94549c1d
	N/A

	Vice President – Compliance & Ethics – Pharmacy Compliance
	McKesson
	Las Colinas
	TX
	The Vice President, Compliance and Ethics, Pharmacy Compliance (“VP”) will oversee the enhancement and implementation of the compliance program for the pharmacy businesses across McKesson. A Minimum of 10 years of relevant work experience. 
	https://www.indeed.com/viewjob?jk=617816dfe7610ec9
	N/A

	Vice President – Digital Strategy & Marketing Intelligence
	Lahey Hospital & Medical Center
	Burlington
	MA
	Reporting to the Chief Marketing and Communications Officer, this senior leader will develop and direct digital marketing and marketing intelligence strategies for Beth Israel Lahey Health and all of its hospitals, service lines and business units, in alignment with our mission and business strategy. 10+ years of progressively responsible experience in marketing leadership roles. 
	https://www.linkedin.com/jobs/view/2011733612
	N/A

	Vice President – Finance
	Saint Joseph Hospital
	Denver
	CO
	As the Vice President Finance, you bring strong leadership talents toward the achievement of all financial and strategic goals for Saint Joseph Hospital. Minimum of 5 years of finance leadership experience. 
	https://jobbank.hfma.org/job/vice-president-finance/54689318
	N/A

	Vice President – Finance & Support
	Mount Desert Island Hospital Organization
	Bar Harbor
	ME
	To provide financial leadership to the hospital and its subsidiaries and to oversee the following divisions: Fiscal Services, Pharmacy and Infection Control, and Revenue Cycle. 5 to 7 years related experience in healthcare. 
	https://jobbank.hfma.org/job/vice-president-of-finance-support/54755721
	N/A

	Vice President – Health Services
	AlohaCare
	Honolulu
	HI
	The VP, Health Services is accountable for improving the effectiveness, efficiency, and productivity of the Care & Service Coordination and Utilization Management departments. 8+ years in health services, with majority of time spent in executive leadership role. 
	Contact: Erica, erica@morganconsulting.com
	N/A

	Vice President – Human Resources
	N/A
	Chicago
	IL
	The VP, Human Resources, serves as an advisor to the CEO,  administrative team, and departmental management concerning all aspects of human resources functions, including interpretation of federal and state labor laws and internal institutional policies. 5 - 7 years of directly related Human Resources leadership experience. 
	https://careers.ashhra.org/jobs/13921472/vice-president-human-resources-healthcare-hospital-greater-chicago-area
	N/A

	Vice President – Human Resources
	Community Health Systems
	Fort Wayne
	IN
	Plans, supervises, and directs aspects of a market human resources processes, objectives, and initiatives. At least 7 years of experience. 
	https://www.linkedin.com/jobs/view/2148044682
	N/A

	Vice President – Human Resources
	Methodist Hospital
	Merrillville
	IN
	Functional responsibilities include benefits administration, compensation, compliance, employee retention, organizational development, and talent acquisition. 5 or more years’ experience.
	https://careers.ache.org/jobs/13905135/vice-president-human-resources
	N/A

	Vice President – Information Technology
	Samaritas Senior Living
	Troy
	MI
	The VP of IT proactively leads the management of the Samaritas’ information technology infrastructure. 8 years’ experience in supervision and administration. 
	https://www.linkedin.com/jobs/view/2160477384
	N/A

	Vice President – IS&T Technology Services
	Children’s Healthcare of Atlanta
	Atlanta
	GA
	The Vice President, IS&T Technology Services is responsible for defining and driving the organization's Infrastructure, Business Intelligence/Data Warehouse Technology, Architecture, and End User Experiences Programs in order meet organizational business requirements. 10 years of progressive technology management experience. 
	https://www.linkedin.com/jobs/view/2011766439
	N/A

	Vice President – Marketing
	SymphonyRM
	Palo Alto
	CA
	You will help lead strategic marketing strategy and initiatives for our company and product to help drive sales in our healthcare verticals. 8 to 12 years of experience. 
	https://www.linkedin.com/jobs/view/vice-president-of-marketing-at-symphonyrm-2002460929
	N/A

	Vice President – Marketing & Planning
	Blessing Health System
	Quincy
	IL
	The Vice President Marketing will be accountable for all functions related to conceptualizing and implementing market strategy and achieving marketing targets. Minimum of 7 years of progressive healthcare marketing leadership experience. 
	https://careers.shsmd.org/jobs/13912513/vp-of-marketing-planning
	N/A

	Vice President – Medical Management Operations
	UnitedHealth Group
	Dallas
	TX
	The Vice President is responsible for planning, organizing, and directing the administration of all Medical Management Programs such as Care Management (Utilization Management, Case Management, Disease Management), Advance Care Management (Palliative Care), and Quality programs. 10 or more years of management-level utilization management experience. 
	https://www.indeed.com/viewjob?jk=e5c310b4aee056ef
	N/A

	Vice President – Network Development
	Bright Health
	New York
	NY
	This position will be responsible for leading Bright’s network development efforts with all national, multi-regional, and local network participants of Bright’s insurance networks as well as for advancing contracting best practices. At least 5 years of prior management experience. 
	https://www.linkedin.com/jobs/view/2006367196
	N/A

	Vice President – Operations (Regional)
	Parallon
	St. Louis
	MO
	As a Regional VP of Operations, you will Plan and direct all operational aspects of Parallon’s Medicaid Eligibility division. At least 5 in a senior leadership role. 
	https://www.linkedin.com/jobs/view/2023653405
	N/A

	Vice President – Philanthropy
	Mount Auburn Hospital
	Cambridge
	MA
	The VP provides leadership and strategic direction for a growing major and principal gift program and will lead a critical capital campaign at Mount Auburn Hospital. Minimum of 15 years of experience. 
	https://www.linkedin.com/jobs/view/2148119371
	N/A

	Vice President – Provider Network Operations
	Equality Health
	Phoenix
	AZ
	The Vice President, Provider Network Operations is primarily responsible for the performance, results, strategic direction, development and management of the Equality Health Network. Minimum 10 years of experience. 
	https://www.indeed.com/viewjob?jk=c32955593e428fee
	N/A

	Vice President – Quality
	Carilion Roanoke Memorial Hospital
	Roanoke
	VA
	In conjunction with the Chief Quality Officer and Medical Director for Risk Management, the Vice President - Quality will lead operations for area(s) of responsibility, including oversight of effective clinical services delivery, strategic planning and execution, and resource management. 10 years demonstrating progressively responsible leadership experience. 
	Contact: David Niven, dlniven@carilionclinic.org
	540-983-4057

	Vice President – Sales & Marketing
	Iatric Systems
	Boston
	MA
	Is accountable and responsible for all activities for the Sales department to assure accurate forecasting of monthly bookings and costs, for recording and read-out per the corporate calendar and published financial ratios. 5 years plus experience in the Healthcare field.
	https://lensa.com/vice-president-sales-and-marketing-jobs/boston/jd/0029de7020dfb359cf7837f5afc73d29
	N/A

	Vice President – Software Architecture (System)
	CommonSpirit Health
	Englewood
	CO
	Will be responsible for leading a team of Software Architects, team of health platforms architects, and a team of data and analytics architects to set the combined software architecture vision and strategy that will enable CSH to achieve its strategic goals. A minimum of 15+ years of progressive experience operating in enterprise software architecture and management roles. 
	https://www.linkedin.com/jobs/view/2004890373
	N/A

	Vice President – Talent Acquisition
	Centria Healthcare
	Farmington Hills
	MI
	Reporting to the CHRO, the VP of TA will oversee clinical and corporate Talent Acquisition for Centria Autism and lead a team of 13+. 10+ years of Talent Acquisition experience. 
	https://www.linkedin.com/jobs/view/1989132319
	N/A

	Vice President – Total Rewards
	Henry For Health System
	Detroit
	MI
	Provides overall direction, technical consultation and project management oversight in the design, development, execution and management of competitive and cost-effective total reward programs throughout Henry Ford Health System. At least 10 to 15 years of progressively more responsible experience. 
	https://careers.ache.org/jobs/13883943/vice-president-total-rewards
	N/A

	Vice President – Trauma
	Doctors Hospital of Augusta
	Augusta
	GA
	[bookmark: _GoBack]The VP Trauma will, in collaboration with the CNO, Trauma Medical Director, COO, members of medical staff, and board of trustees, establish the strategic vision for Trauma and develop, implement, oversee, and evaluate the plans to meet that vision including market share (sales and marketing), staffing, and physician and staff satisfaction strategies. Join this dynamic team to unlock the possibilities of your career. 5+ years of successful management experience. 
	https://www.linkedin.com/jobs/view/2011696930
	N/A

	Vice President (Regional)
	United Surgical Partners International, Inc.
	Anaheim
	CA
	Responsible for overseeing the operations, finance and partnership management of multiple Diagnostic Imaging facilities within designated Region. Minimum 5 years’ experience. 
	https://www.linkedin.com/jobs/view/1988970304
	N/A
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